SUPPLIER CODE

OF CONDUCT

TEDARIKCI DAVRANIS KURALLARI

We require that all factories comply with the following Code of Conduct:

Compliance with the Law

Yasalara Uygunluk

Minimum Wages
and Benefits

Asgari Ucretler
ve Ek Odemeler

Maximum Working Hours

Maksimum Calisma Saatleri

No Forced Labor

Zorla Calistirma Yasaktir

No Child Labor

Cocuk isci Yasaktir

Health and Safety

Saglik ve Emniyet

Nondiscrimination

Ayrimcilik Yapmama

No Corporal Punishment

Bedeni Ceza Yasaktir

Freedom of Association

Orgiitlenme Ozgiirligii

Anti-Corruption/
Anti-Bribery

Yolsuzlukla Miicadele/
Riisvetle Miicadele

Environment

Cevre

Community Involvement

Toplumsal Katilim

Access

Erisim

Sub-contracting

Taseronluk

Bltln fabrikalarin asagidaki Davranis Kurallarina uymasini talep ederiz:

Compliance with all laws, rules and regulations.

Butun yasalara, kurallara ve yonetmeliklere uygunluk.

Payment to workers of the minimum wage prescribed by local law or the prevailing local industry wage, whichever is higher; provision to workers of
benefits that conform to the better of applicable local law or prevailing local industry standards; and payment to workers of overtime compensation
in compliance with all applicable laws.

Yerel yasalarda belirtilen asgari tGcret veya gecerli yerel sektor ticretinden, hangisi yliksek ise, calisanlara yapilan 6deme; yururlikteki yerel yasa veya gecerli yerel sektor
standartlarindan daha iyi olanina gore calisanlara yapilan ek 6demeler ve yururlikteki bitln yasalara uygun olarak ¢alisanlara yapilan fazla mesai 6demeleri.

Overtime shall be limited to a level consistent with humane and productive working conditions. Workers shall not be required, on a regularly
scheduled basis, to work in excess of 60 hours (or lower if prescribed by local laws or local industry standards) per week; and, generally, workers
shall be provided with at least one day off in seven.

Fazla mesai, insani ve uretken calisma kosullarina uygun bir seviye ile kisitlanmalidir. Calisanlar, diizenli bir programa gore, haftada 60 saatten (yerel yasalarda veya yerel sektor
standartlarinda daha duisuk ise belirtilen degerden) daha fazla calistinrlmamali ve genel olarak ¢alisanlara yedi giinde en az bir guin izin verilmelidir.

Prison, indentured, bonded, involuntary, slave labor or labor obtained through human trafficking shall not be used.

Hapis, senetle baglanmis, rehinli, zoraki, kole isciligi veya insan trafigi Gzerinden elde edilen iscilik kullanilmayacaktir.

All workers shall be at least the local minimum legal working age or ILO standard, whichever is higher.

Bltln calisanlar, hangisi daha yuksek ise, en az yerel minimum ¢alisma yasinda veya Uluslararasi Calisma Teskilati (ILO) standartlarinda belirtilen yasta olmalidir.
The work environment shall be safe and healthy.

Calisma ortami emniyetli ve saglikli olmalidir.

Workers shall be selected only on the basis of their ability to do the job and not on the basis of other personal characteristics or beliefs.
Calisanlar sadece isi yapabilme becerilerine gore secilecek ve diger kisisel 6zelliklerine veya inancglarina gore secilmeyecektir.

Neither corporal punishment nor any other form of physical or psychological coercion shall be used against workers.

Calisanlara karsi hicbir suretle bedeni ceza veya diger bir sekilde fiziksel veya psikolojik siddet uygulanmayacaktir.

The lawful exercise of workers’ rights of free association shall be respected and not restricted or interfered in, and workers lawfully exercising those
rights shall not be threatened or penalized.

Calisanlarin kanunlara uygun bir sekilde 6zgir 6rgutlenmelerine saygi duyulmali ve kisitlanmamali veya midahil olunmamalidir ve bu haklarini yasalara uygun olarak kullanan
cahsanlar tehdit edilmemeli veya cezalandirilmamalidir.

Suppliers must comply with all applicable anti-corruption and anti-bribery laws, rules and regulations.

Tedarikgiler, yurarlikte olan bitiin yolsuzlukla ve risvetle micadele yasalarina, kurallarina ve diizenlemelerine uymak zorundadir.

Suppliers must comply with all applicable environmental laws and regulations.

Tedarikgiler yUrarlukteki butin ¢evre yasalarina ve yonetmeliklerine uymalidir.

Projects undertaken in partnership with community groups, or local or international NGOs, particularly those that address educational opportunities
for younger people employed in production facilities, shall be encouraged and supported.

Toplumsal gruplar veya yerel veya uluslararasi Sivil Toplum Kuruluslari (NGO) ile birlikte ytrGtilen projeler, 6zellikle tretim tesislerinde calisan genclerin editim firsatlarina yonelik
projeler tesvik edilmeli ve desteklenmelidir.

For the purpose of monitoring compliance with our policies, the company, subcontractors and its agents shall be given unrestricted access to all
production facilities and dormitories and to all relevant records, whether or not notice is provided in advance.

Politikalarimizla uyumlulugu izleme amaciyla, sirket, alt yuklenicileri ve acentelerinin butun uretim tesislerine ve yatakhanelere ve ilgili butln kayitlara, dnceden bildirimde
bulunulsun veya bulunulmasin, sinirsiz erisimine izin verilmelidir.

Unauthorized subcontracting is prohibited. All sub-contracting must be approved by Independent Production Services.

|zinsiz olarak taseronluk yasaktir. Tum taseronluk isleri Independent Production Services tarafindan 6nceden onaylanmalidur.
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