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Compliance with the Law
dkuwu dk ikyu

Compliance with all laws, rules and regulations.
lHkh dkuwuksa] vkns'kksa vkSj fu;eksa dk ikyu djukA

Minimum Wages  
and Benefits 
 

U;wure osru vkSj ykHk

Payment to workers of the minimum wage prescribed by local law or the prevailing local industry wage, 
whichever is higher; provision to workers of benefits that conform to the better of applicable local law or 
prevailing local industry standards; and payment to workers of overtime compensation in compliance with all 
applicable laws.
Jfedksa dks LFkkuh; dkuwu ;k izpfyr LFkkuh; m|ksx etnwjh] tks Hkh vf/kd gS] ls U;wure etnwjh dk Hkqxrku( Jfedksa dks LFkkuh; dkuwu ;k izpfyr LFkkuh; m|ksx 
ekudksa ds vuqikyu esa ykHk iznku djuk( vkSj Jfedksa dks ykxw dkuwuksa ds vuqlkj vksojVkbe vuqxzg jkf'k dk Hkqxrku djukA

Maximum Working Hours 
 
 

vf/kdre dk;Z le;

Overtime shall be limited to a level consistent with humane and productive working conditions. Workers shall 
not be required, on a regularly scheduled basis, to work in excess of 60 hours (or lower if prescribed by local 
laws or local industry standards) per week; and, generally, workers shall be provided with at least one day off in 
seven.
vksojVkbe ,d ekuoh; vkSj mRiknd dk;Z n'kkvksa ds vuqdwy lhfer gksuk pkfg,A Jfedksa ls fu;fer dk;Zdze ds vk/kkj ij izfr lIrkg esa 60 ?kaVks  
¼;k ;fn LFkkuh; dkuwu ;k LFkkuh; m|ksx ekudksa }kjk fu/kZkfjr blls de le;½ ls vf/kd dk;Z ugha djok;k tk,( vkSj lkekU;r% Jfedksa dks lkr fnuksa esa ,d fnu 
vodk'k iznku fd;k tk,A

No Forced Labor 

csxkj ugha

Prison, indentured, bonded, involuntary, slave labor or labor obtained through human trafficking shall not be 
used.
canh cukdj] fxjfefV;k] ca/kqvk] vuSfPNd] nkl izFkk ;k ekuo rLdjh }kjk gkfly fd, x, Je dk mi;ksx ugha fd;k tk,A

No Child Labor
cky Je ugha

All workers shall be at least the local minimum legal working age or ILO standard, whichever is higher.
lHkh Jfed de ls de LFkkuh; fof/kekU; U;wure Jfed vk;q ;k varjkZ"Vªh; Jfed laxBu (ILO) ekud] tks Hkh vf/kd gks] vk;q ds gksus pkfg,aA

Health and Safety
LokLF; vkSj lqj{kk

The work environment shall be safe and healthy.
dk;Z okrkoj.k lqjf{kr vkSj LoLFk gksuk pkfg,A

Nondiscrimination 

HksnHkko ugha gks

Workers shall be selected only on the basis of their ability to do the job and not on the basis of other personal 
characteristics or beliefs.
Jfedksa dk p;u dk;Z ds fy, mudh ;ksX;rk ds vk/kkj ij gksuk pkfg, vkSj uk fd mudh O;fDrxr fo'ks"krkvksasa ;k fo’oklksa ds vk/kkj ij fd;k tk;sA

No Corporal Punishment 

dksbZ Hkh 'kkjhfjd n.M ugha

Neither corporal punishment nor any other form of physical or psychological coercion shall be used against 
workers.
Jfedksa ds fo:) uk rks 'kkjhfjd n.M vkSj uk gh fdlh Hkh :i esa 'kkjhfjd ;k ekufld tksj tcjnLrh dk mi;ksx fd;k tk,A

Freedom of Association 

laxBu dh Lora=rk

The lawful exercise of workers’ rights of free association shall be respected and not restricted or interfered in, 
and workers lawfully exercising those rights shall not be threatened or penalized.
Jfedksa dks eqDr laxBu cukus dh i)fr ds dkuwuh vf/kdkjksa dk lEeku fd;k tkuk pkfg, vkSj blesa ck/kk ;k gLr{ksi ugha gksuk pkfg, vkSj fof/kiwoZd mu vf/kdkjksa dk 
mi;ksx dj jgs Jfedksa dk Mjk;k vFkok ltk ugha nh tk,A

Anti-Corruption/ 
Anti-Bribery
Hkz"Vkpkj&foj¨/kh/fj'or foj¨/kh

Suppliers must comply with all applicable anti-corruption and anti-bribery laws, rules and regulations.

vkiwfrZdrZkvksa dk ykxw g¨us okys lHkh Hkz"Vkpkj j¨/kd vkSj fj'or[k¨jh j¨/kd dkuwu¨a] fu;e¨a vkSj fofu;e¨a dk ikyu djuk vko’;d gSA

Environment
okrkoj.k

Suppliers must comply with all applicable environmental laws and regulations.
vkiwfrZdrkZvksa dks lHkh ykxw i;kZoj.kh; dkuwuksa vkSj fu;eksa dk ikyu djuk vko’;d gSA 

Community Involvement 
 

lkeqnkf;d lgHkkfxrk

Projects undertaken in partnership with community groups, or local or international NGOs, particularly 
those that address educational opportunities for younger people employed in production facilities, shall be 
encouraged and supported.
lkeqnkf;d lewgksa ;k LFkkuh; vFkok varjkZ"Vªh; xSj ljdkjh laxBuksa (NGOs) dh lk>snkjh esa dk;Zjr ifj;kstukvksa] fo'ks"kdj og tgka mRiknu bdkbZ;ksa esa fu;qDr 
ukStoku yksxksa ds fy, f'k{kk ds volj vkrs gSa] mUgsa izksRlkgu vkSj leZFku nsuk pkfg,A

Access 
 

igq¡p

For the purpose of monitoring compliance with our policies, the company, subcontractors and its agents shall 
be given unrestricted access to all production facilities and dormitories and to all relevant records, whether or 
not notice is provided in advance.
gekjh uhfr;ksa ds vuqikyu dk vuqoh{k.k djus ds mn~ns'; ls dEiuh] miBsdnkjksa vkSj blds ,tsUVksa dks lHkh mRiknu bdkbZ;ksa vkSj xfy;kjksa vkSj leLr lEc) fjdkMZ rd 
ck/kk jfgr igq¡p djus nh tk,] pkgs blds fy, vfxze lwpuk nh xbZ gS vFkok ughaA

Sub-contracting 

mi&lafonk djuk

Unauthorized subcontracting is prohibited. All subcontracting must be pre-approved by Independent 
Production Services.
vukf/kd`r mi&lafonk djus dh eukgh gSA lHkh mi&lafonkvksa dk Independent Production Services }kjk iwoZ&vuqe¨fnr g¨uk vko';d gSA

 We require that all factories comply with the following Code of Conduct:
ge vis{kk djrs gSa fd lHkh QSDVfj;ka fuEufyf[kr vkpkj lafgrk dk ikyu djsaA

SUPPLIER CODE 
OF CONDUCT

vkiwfrZdrkZ ¼lIyk;j½ vkpkj lafgrk
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