THONG BAO QUYEN RIENG TV
MAST INDUSTRIES (FAR EAST) LIMITED
VIET NAM

Théng bao nay (“Théng B4o”) sé cung cap cho
quy vi théng tin vé cac hoat déng x& ly di liéu
cla ching t6i d6i véi mot sé dir liéu ca nhan lién
quan dén nguwoi lao déng cta Mast Industries
(Far East) Limited (“Cong Ty" hoac “chung tbi"),
dat tai Viét Nam.

. DO LIEU CA NHAN CUA QUY VI

Chung t6i s& xt Iy mét sé théng tin nhan dang
ca nhan cuia quy vi v&i tw cach la ngwoi lao ddng
clia Cong Ty ma ching t6i thu thap dwoc trong
qua trinh quy vi phdng van xin viéc, vao lic quy
vi bat diu lam viéc va trong qua trinh quy vi lam
viéc ("D Liéu Ca Nhan”). Ngoai cdng viéc xtr
ly khac dwoc nhac dén trong Thong Bao nay,
chiing t6i xt ly tai ché D Liéu Ca Nhan cua quy
vi trong chirng myc dwoc luat ap dung cho phép
hodc yéu cau, vi nhitng muc dich lién quan dén
viéc lam cua quy vi, nhw viéc quan ly va quan tri
nhan sw va tién lwong. Cac loai Di¥ Liéu Ca
Nhan ma chuing téi x ly tai chd dwoc liét ké tai
Phu Luc, la cac d liéu bao gdm théng tin lién
lac, thong tin vé thii lao va phuc loi, va thong tin
vé vai trd clia quy vi trong té chirc cla ching toi.
Danh sach trong Phu Luc dwoc phan thanh cac
loai D&r Liéu Ca Nhan khac nhau vi ching toi
khong thu thap, st dung va xt ly tat ca D Liéu
Cé& Nhan cho cung cac muc dich nhw nhau.

D Liéu Ca Nhan cla quy vi cling c6 thé dwoc
x@ ly khi Cong Ty xét thay mét cach hop ly réng
viéc x Iy la can thiét cho muc dich tuan tha cac
nghia vu phap ly hodc theo luat dinh, diéu tra cac
hanh vi vi pham phap luat hoac hanh vi vi pham
cac chinh sach cltia Céng Ty (bao gébm céac véan
dé vé ky luat va khiéu nai) va thiét lap, thuc thi
ho&c bao vé cac quyén ‘hop phap cua cac thanh
vién thudc nhém cac td chirc toan cau lién két
v@i Cong Ty (“Tap Boan Céng Ty"). D Liéu Ca
Nhan cda quy vi cling sé dwoc xt ly trong qua
trinh van hanh va quan ly cac hé théng cta Tap
DPoan Céng Ty, la cac hé théng c6 may cha dat
ndi bé hoac bén ngoai.

PRIVACY NOTICE
MAST INDUSTRIES (FAR EAST) LIMITED
VIETNAM

This notice (“Notice”) will provide you with
information on our data processing activities with
respect to certain personal data about employees
of Mast Industries (Far East) Limited (“Company”
or “we”), located in Vietnam.

l. YOUR PERSONAL DATA

We will process certain individually identifiable
information about you as a Company employee
that we collect during your job interview process,
at the start of your employment and in the course
of your employment (“Personal Data”). In
addition to the other processing referred to in this
Notice, we locally process your Personal Data to
the extent permitted or required under applicable
law, for purposes connected with your
employment, such as human resources and
payroll management and administration. The
Personal Data categories that we process locally
are listed in the Annex, which include contact
information, compensation  and benefits
information, and information on your role in our
organization. The list in the Annex is divided into
different classes of Personal Data as we do not
collect, use and process all Personal Data for the
same purposes.

Your Personal Data may also be processed
where the Company reasonably considers it
necessary for the purposes of complying with
legal or regulatory obligations, investigating
infringements of the law or Company policies
(including disciplinary and grievance matters)
and establishing, exercising or defending legal
rights of members of the global group of entities
affiliated with the Company (the “Company
Group”). Your Personal Data will also be
processed in the operation and management of
Company Group systems which systems may be
hosted internally or externally.



ll.  XULY VA CHUYEN GIAO DI LIEU

Chung tdi c6 thé x&r ly va chuyén giao D Liéu
Ca Nhan cuta quy vi, hodc mét phan D Liéu Ca
Nhéan cta quy vi, cho cac bén khac dwgc mo ta
bén dwdi tai muc “Bén Tiép Nhan,” khi dwoc luat
vé quyén riéng tw di¥ liéu 4p dung cho phép vi
nhirng muc dich sau day:

e Thoéng tin Danh ba: Pé hé tro hop tac,
trao d6i va lam viéc nhdm toan cau trong
pham vi Tap Doan Coéng Ty va dé thiét
lap danh ba toan cau:;

e Du@liéu Quanly Ngudn nhan lwc va Nhan
su: Bé Ién ke hoach va quan ly nguon
nhan lwc & cap do toan cau, bao goém
nhwng khéng gi¢i han & quan ly nhan sw
tdng quan, tuyén dung va gitp nguoi lao
déng hoi nhap méi trwdng; xac dinh kha
nang phu hop voi viéc lam hoac dé bat
chrc vy; sép xép nhan sy phi hop va
danh gia cac thanh phan nhan sy dé xac
dinh kha nang da diéu kién dap &ng cdng
viéc hodc dy an cu thé; quan ly dw &n va
sy kién; bao cédo va phéan tich nhéan sy,
thwc hién danh gia nhan sw, yéu cau quy
vi phan héi vé& cac van dé cu thé, va lén
ké hoach ké nhiém va chién lwoc; lam
viéc nhém xuyén bién gidi, hop tac toan
cau, trao dbi, dé bat, biét phai, va thuyén
chuyén trong Tap Poan Céng Ty; phan
tich va cai thién dich vu clta chang t6i;
quan ly chuyén can, vdng mat, nghi phép,
va nghi 1&; duy tri hé so lién quan dén
hoat dong kinh doanh, I1&p ngan sach, va
quan ly tai chinh; thu xép va hé tro viéc
di lai vi ly do céng viéc; quan tri thu lao
cua quy vi, thie hién quan ly va/hoac xw
ly tién lwong trén toan cau; xac dinh viéc
da diéu kién dwoc va tién hanh tang
lwong, thudng, va thu lao dwa trén tinh
chét khuyen khich khac; béi hoan chi phi;
cung cap va quan ly cac khoan chiét khau
danh cho nguwoi lao déng; glri dén cho
quy vi cac dé nghj chao mua san pham
va dich vu ma quy vi sé quan tdm nho
vao mdi quan hé lao déng v&i chang toi
(bao gdm, khéng gi¢i han & cac chiét
khdu danh cho gia dinh va ban bé, va
murc gia dac biét danh cho bao hiém va

Il. PROCESSING AND DATA TRANSFERS

We may process and transfer your Personal
Data, or part thereof, to other parties as
described below wunder the section on
“Recipients,” as permitted under applicable data
privacy law for the following purposes:

¢ Directory Information: To facilitate global
cooperation, communication and
teamwork within the Company Group
and to provide for a global directory;

¢ HR and Workforce Management Data:
To plan and manage human resources
on a global level, including but not limited
to general workforce management,
recruiting and employee on-boarding;
determining the suitability for
employment or promotion; appropriate
staffing and evaluation of workforce
members for their qualification for a
particular job or project; project and event
management; workforce reporting and
analytics, performing workforce
assessments, asking you for feedback on
particular issues, and succession and

strategic planning; cross-border
teamwork, global cooperation,
communication, promotions,

secondments, and transfers within the
Company  Group; analysis  and
improvement of our sServices;
management of attendance, absences,
leaves of absences, and vacations;
maintenance of records relating to
business activities, budgeting, and
managing finances; arranging and
facilitating work-related travel;
administration of your compensation,
performance of global payroll
management and/or processing;
determining eligibility for and processing
salary increases, bonuses, and other
incentive-based compensation;
reimbursement of expenses; providing
and managing employee discounts;
providing to you offers of products and
services that would be of interest by
virtue of the employment relationship



cac phac lgi); quan ly strc khde, phac lgi
vé nha khoa, va céc phuc loi khac (trong
trwéng hop c6 thé ap dung); cac giai
thwdng va quan ly vén cb phan hoac cac
loai phan thwéng khac; tinh toan va phan
bd tién lwong va cac chi phi tra thu lao
khac gilra cac thanh vién cua Tap Doan
Coéng Ty ma dwoc hwéng lgi tr cac
khoan doéng gop cla nguoi lao déng
trong Cong Ty; dw bdo tai chinh va duwa
ra cac quyét dinh dau tw va lap ngan
sach; hé tro nguwdi lao dong; dao tao
ddng bo, phat trién sw nghiép va quan ly
hiéu qua lam viéc; cac nhiém vu quan ly
s tuan tha (dao tao, danh gia, quan ly);
&ng pho sw cb; bao dam tinh lién tuc cua
hoat dong kinh doanh; bao vé sirc khde
va sy an toan cho nhéan vién cua chuing
tdi va nhirng nguoi khac; tao diéu kién
trao d6i théng tin trong trwdng hop khan
cép; tuan tha cac nghia vu phap ly hoac
theo luat dinh nhw cac nghia vu vé thué,
lwu gitr hd so va bao céo; diéu tra cac vi
pham phap luat, vi pham cac chinh sach
cta Tap Poan Céng Ty (bao gébm céac van
dé vé dao dirc, ky luat va khiéu nai), va
didu tra cAc hanh vi sai trai hodc viéc
khéng thwyc hién nhiém vu bi nghi ngo;
phat hién hoac ngan chan hanh vi trém
cap hoac gian lan, hoac viéc tim cach
trém cép hoac gian lan; hé tro viéc bao
céo va xt ly cac bao cac vé moét sé hoat
déng trdi phap luat hoac trai dao dwc
théng qua dwéng day néng danh cho van
dé dao drc cta chang téi; thiét 1ap, thwc
thi hodc bao vé cac quyén hop phap cla
Tap Doan Céng Ty; quan ly cac khiéu nai
va cac van dé phap ly; tuan tha céac yéu
cau cua chinh pha hodc cac co quan
céng quyén khac; rng pho thua tuc phéap
ly nhw trat hau toa va lénh cda toa an;
bdo dam tinh trang nhap cw (khi can
thiét); cho phép cac cudc diéu tra cho
muc dich tham tra trong ngi¥ canh cé giao
dich mua ban va sap nhap (“M&A”) thyc
t& hoadc tiém nang; quan ly va tao diéu
kién cho viéc sap nhap, mua lai, thanh ly,
mua ban, té chrc lai hodc dinh doat, va
hop nhat véi bén mua.

with us (including without limitation family
and friends discounts, and special rates
on insurance and benefits);
administration of health, dental, and
other benefits (where applicable); awards
and administration of equity or other
types of rewards; accounting and
allocating salary and other compensation
expenses among members of the
Company Group that benefit from
contributions by employees of the
Company; financial forecasting and
implementing investment and budgeting

decisions; employee assistance;
consistent training, career development
and performance management;

compliance management tasks (training,
assessment, management); responding
to incidents;  ensuring  business
continuity; protecting the health and
safety of our staff and others; facilitating
communication in an emergency;
compliance with legal or regulatory
obligations such as tax, record-keeping
and reporting obligations; investigation of
infringements of the law, of policies of the
Company Group (including ethics,
disciplinary and grievance matters), and
of suspected misconduct or non-
performance of duties; detecting or
preventing theft or fraud, or attempted
theft or fraud; facilitating the reporting
and processing of reports of certain
illegal or unethical activities via our ethics
hotline; establishing, exercising or
defending legal rights of the Company
Group; managing claims and legal
matters; complying with requests from
government or other public authorities;
responding to legal process such as
subpoenas and court orders; securing
immigration statuses (where necessary);
allowing for due diligence investigations
in the context of actual or potential
mergers-and-acquisitions ("“M&A™)
transactions; managing and facilitating
mergers, acquisitions, liquidations, sales,
reorganizations or disposals, and
integrating with purchasers.



e D liédu vé Thu lao va cac Phic loi: Dé
cung cap céac dich vu quan tri cac chvong
trinh phuc loi va cé phan cta bén thw ba,
va hé tro Tap Doan Coéng Ty trong viéc
thwe hién cac chc nang thiét yéu lién
quan dén cac chuwong trinh trad thu lao
bang vén cha sé& hivu va phac loi.

e Di¥liéu v& CNTT: Pé van hanh, giam sat,
quan ly, bao tri va cung cap cho quy vi
quyén tiép can cac co s& vat chat cla
Coéng Ty, phan cing, phdn mém, hé thdng
théng tin lién lac, trang thiét bi trong van
phong va cac tai nguyén khac dwoc Tap
Doan Cong Ty st dung, chirng minh kha
nang hoé tro ky thuat, bao vé di liéu, va
ngan chan cac hanh vi xdm pham an ninh.
Diéu nay bao gébm, khéng gi¢i han &, giam
séat viéc str dung bat ky hé théng CNTT va
thong tin lién lac trong céng ty nao dé thu
thap thong tin va bao vé con ngudi cung
tai san. Vi du, ching t6i cé thé st dung
cbng nghé quay hinh va giam sat tai cac
clra hang va co sé cua chidng toi; va chung
t6i c6 thé chan, truy cap, st dung va tiét 16
cac thoéng tin lién lac (nhw thw dién t) co
di qua mang cbng ty va tai san ctia ching
toi (vi du, may vi tinh va dién thoai).

e D@ liéu tr Pwdng day néng danh cho van
dé dao dirc: Dé tao diéu kién cho viéc quan
tri dwdng day nong danh cho van dé dao
dirc va thuc hién cac cudc diéu tra va giam
séat noi bo lién quan dén dwong day néng
nay.

Coéng Ty c6 thé chuyén giao Di¥ Liéu Ca Nhan
cho céc bén tiép nhan dwoc mé ta bén dwdi
trong trwdng hop dwoc phép va can thiét dé
thwee hién hoat déng kinh doanh.

. BEN TIEP NHAN

Cac bén tiép nhan hoéc cac bén tiép nhan theo
phén loai sau day sé duwoc truy cap vao mét so
D Liéu Ca Nhan cuaa quy vi.

e Compensation and Benefits Data: To
provide third party stock and benefit
plans administration services, and assist
the Company Group in discharging
essential functions regarding its equity
compensation and benefit plans.

e |IT Data: To operate, monitor, manage,
maintain and provide you with access to
corporate facilities, hardware, software,
communications systems, office
equipment and other resources used by
the Company Group, provide technical
support, protect data, and prevent
security breaches. This includes, without
limitation, the monitoring of the use of any
company IT and communications
systems in order to collect information
and protect people and property. For
example, we may use video and
surveillance technology in our stores and
in our facilities; and we may intercept,
access, use, and disclose
communications (such as email) that
traverses our company hetwork and
assets (e.g., computers and phones).

e Ethics Hotline Data: To facilitate the
administration of an ethics hotline and
provide for internal investigations and
oversight related to the hotline.

The Company may transfer Personal Data to the
recipients described below to the extent
permitted and necessary to conduct business.

Il RECIPIENTS

The following recipients or categories of
recipients will receive access to some of your
Personal Data.



A. SO6 danh ba lién lac giiva cac van
phong toan cau

Cho cac muc dich dwgc mo ta tai Muc |l trong
Thong Béo nay, Thong tin Danh ba sé dwoc cung
cap cho céac thanh vién thudc nhan sw cta Tap
DPoan Céng Ty nhw 1a mdt phan cla danh ba lién
lac gitra cac van phong toan cau. Danh ba lién
lac gitra cac van phong toan cau dwoc lwu triv
trén cac may chu dwoc van hanh béi hoac thay
mat cho Tap Doan Céng Ty bao gbém, cu thé 13,
Victoria’s Secret & Co., Mast Technology
Services Inc. va Mast Global Business Services
India Pvt. Ltd. Bén kiém soat Théng tin Danh ba
dwoc lwu trlr trong danh ba lién lac gitra cac van
phong toan cau cla quy vi la Victoria’s Secret &
Co.

B. Quan ly va Quan tri Nhan sw

Néu va trong chirng mwc can thiét, & twng
trwdng hop riéng I1é, cho cac muc dich dwgc mod
ta tai Muc Il trong Théng B&o nay, chung téi chia
sé D@ liéu Quan ly Ngudn nhan lwc va Nhan sw
cta quy vi, D& liéu vé Thu lao va cac Phuc loi
cta quy vi, D liéu vé CNTT cla quy vi, va/hodc
D liéu tr Dudng day néng danh cho van dé dao
dlrc cua quy vi v&i Victoria's Secret & Co, Mast
Technology Services va Mast Global Business
Services India Pvt. Ltd.. Bén kiém soat D& Liéu
Ca Nhan twong (rng cua quy vi la Cong Ty va
Victoria’s Secret & Co.

C. Ung dung vé Ngudn nhan lwc
Toan cau

Chung t6i s& bao gébm mot s6 DI lieu Quan ly
Nguoén nhan lyc va Nhan sw, D liéu vé Thu lao
va cac Phuc lgi va/hoac D liéu vé CNTT trong
cac hé théng théng tin v& ngudn nhan lwc
(“HTTTVNNL"), & nhirng rng dung va céac kho
lwu trie div liéu hé tro Tap Poan Céng Ty quan
tri ngudn nhan lwc va thu lao ctia ngudi lao dong
& pham vi quéc té va cho phép ngudi lao dong
quan ly D& Liéu Ca Nhan cua chinh minh trong
mét sb trwéng hop. Cong ty me cla chdng toi,
L Brands, Inc. tai Hoa Ky, c6 thé 1a noi dat cac
may chi d6 hoac cé thé st dung cac may cha
cta bén thr ba. Viéc chuyén giao Dir Liéu Ca

A. Global Office Directory

For the purposes described in Section Il of this
Notice, Directory Information will be made
available to the workforce members of the
Company Group as part of a global office
directory. The global office directory is stored on
servers operated by or on behalf of the Company
Group including, particularly, Victoria's Secret &
Co., Mast Technology Services Inc. and Mast
Global Business Services India Pvt. Ltd.. The
controller of your Directory Information stored in
the global office directory is Victoria’'s Secret &
Co.

B. HR Management and

Administration

If and to the extent necessary in the individual
case for the purposes described in Section Il of
this Notice, we share your HR and Workforce
Management Data, your Compensation and
Benefits Data, your IT Data, and/or your Ethics
Hotline Data with Victoria’s Secret & Co., Mast
Technology Services and Mast Global Business
Services India Pvt. Ltd. The controller of your
respective Personal Data are the Company and
Victoria’s Secret & Co.

C. Global Human Resources
Applications
We will include certain HR and Workforce

Management Data, Compensation and Benefits
Data and/or IT Data in human resources
information systems (“HRIS”), which are
applications and data stores that assist the
Company Group administer human resources
and employee compensation at an international
level and permit employees to manage their own
Personal Data in some cases. Our parent
company, L Brands, Inc. in the U.S., may host
such servers or may utilize third party servers.
This transfer of Personal Data will enable the
Company Group to benefit from improved cross-



Nhan nay sé cho phép Tap Boan Céng Ty duoc
hwdéng loi tr viéc quan ly nhan sw xuyén bién
gi&i dwoc cai thién va tap trung viéc quan tri tién
lwong va cac phuc lgi, nhirng viéc nay sé giam
chi phi va gidm thiéu viéc chuyén giao dir liéu
gitra cac té chirc thudc Tap Doan Cong Ty bang
cac phwong thirc c6 dd an toan thap.

Ngoai trtr Théng tin Danh ba, la théng tin dwgc
cung cap cho moi nguoi trong Tap Poan Céng
Ty dé tao diéu kién cho viéc cong tac, chi nhirng
ngui lao dong dwoc cap quyén vé&i nhu cau can
phai biét m&i c6 dwoc quyén truy cap D Liéu
Céa Nhan.

D. Nha cung cdp dich vu, Bén th( ba

Ngoai ra, ching t6i c6 thé cung cdp mot sb
Théng tin Danh ba, D{ liéu Quan ly Nhan sy va
Nhan sw, D liéu vé Thu lao va cac Phuc lgi, Dt
liéu vé& CNTT va/hodc D liéu tr Budng day
néng danh cho van dé dao dtc cha quy vi chi
cho cac nha cung cép dich vu can cé nhirng
thdng tin nay dé thwce hién céc dich vu da ky hop
ddng hoadc cho cac bén thir ba khac, nhw dwoc
luat vé& quyén riéng tw dir liéu &p dung cho phép.

E. Co quan nha nwéc va cac Bén thw
ba khac

Ngoai ra, ching t6i c6 thé chia sé D& Liéu Ca
Nhan véi cac co quan trong nwédc va cac bén
khac can ct theo quy dinh trong nwéc, hoac nhw
mot phan ctia cac cudc diéu tra ndi bod trong Tap
Doan Céng Ty. D Liéu Ca Nhan ctia quy vi cling
c6 thé dwoc chia sé va/hoac truyén dé phan hoi
cac cudc kiém tra va cau hai thAm tra ndi bd hodc
bén ngoai, yéu cau cla lwc lwong hanh phap,
yéu cau tlr cac co quan hanh chinh hodc tw
phép, khi c6 yéu cau cta phap luat ap dung, 1énh
cua tda, hoac quy dinh ctia chinh phu hoac trong
treong hop ching toi ban hoac chuyén giao toan
bé hoac mot phan cac tai san kinh doanh cua
ching t6i (bao gom, khoéng gi¢i han &, trong
trwong hop sap nhap, mua lai, lién doanh, té
chire lai, giai thé, ho&c thanh 1y).

F.  Chuyén giao D liéu Xuyén bién qi¢i
TOng quan

border human resources management and to
centralize payroll and benefits administration,
which will reduce costs and minimize data
transfer between Company Group entities by
less secure means.

With the exception of Directory Information,
which is available to everyone in the Company
Group to facilitate cooperation, only authorized
employees with a need to know have access to
the Personal Data.

D. Service Providers, Third Parties

In addition, we may make certain that your
Directory Information, HR and Workforce
Management Data, Compensation and Benefits
Data, IT Data and/or Ethics Hotline Data are
available only to service providers who need it to
perform contracted services or to other third
parties, as permitted under applicable data
privacy law.

E. Authorities and Other Third Parties

In addition, we may share Personal Data with
local authorities and other parties in accordance
with local regulations, or as part of internal
investigations within the Company Group. Your
Personal Data also may be shared and/or
transferred to respond to internal or external
audit and inquiries, law enforcement requests,
requests from administrative or judicial
authorities, where required by applicable laws,
court orders, or government regulations, or in the
event we sell or transfer all or a portion of our
business assets (including, without limitation, in
the event of a merger, acquisition, joint venture,
reorganization, dissolution, or liquidation).

F. Cross-Border Data Transfer

Generally




Nhiéu bén tiép nhan trong s cac bén tiép nhan
nay sé toa lac tai hodc c6 thé cé hoat doéng lién
quan bén ngoai qubc gia cta quy vi, vi du nhuw tai
Hoa Ky va An Dé.

IV. THOI HAN LUU GIIY

D@ Liéu Ca Nhan sé chj dwoc lwu trlr cho dén
khi nao con can thiét dé dap &ng cac nhu cau
kinh doanh chinh dang.

V. QUY VI cO THE TRUY CAP VAO DU
LIEU CA NHAN CUA MINH HOAC CO
PUQC NHIEU THONG TIN HON BANG
CACH NAO?

Theo luat ap dung, quy vi co thé c6, ngoai nhirng
quyen khac, quyén: (i) kiém tra liéu chung t6i co
nam git¢r D& Liéu Ca Nhan vé quy vi va loai D
Liéu Ca Nhan nao vé quy vi ma chung toi nam
gilr va truy cap hoadc yéu cau cac ban sao cla
cac di lieu do, (ii) yéu ciu stra chiva, b sung
ho&c x6a bd DI Liéu Ca Nhan vé quy vi ma
khéng chinh x&c, va (iii) yéu cau Céng Ty dirng
viéc thu thap, x&r ly hoac str dung D{r Liéu Ca
Nhan vé quy vi, ngoai trir trwéng hop cé yéu cau
hoac dwoc cho phép béi dao luat ap dung hoac
luat khac. Trong mét sé tinh hudng nhét dinh,
quy Vi cing c6 thé c6 quyén phan déi, véi nhirng
ly do chinh dang, viéc xt ly D& Liéu Ca Nhan
cua quy vi can ctr theo quy trinh dwoc quy dinh
trong cac quy dinh vé bao vé di liéu dwoc &p
dung va yéu cau cac bién phap khac phuc phap
ly khac dwoc cung cap cho quy vi lién quan dén
viéc x&r ly D&r Liéu Ca Nhan. Chung t6i sé ton
trong cac quyén nay, khi cé yéu cu, can ci theo
luat ap dung.

Vui long g&ri yéu cau nhw néu trén va bét ky cac
cau hadi nao khéac lién quan dén Théng Bao nay
cho Van phong Quyén riéng tw theo dia chi
VSprivacy@victoria.com.

Truy cap HR Access (Chinh sach Quyén riéng
tw) d& xem phién ban m&i nhat ctia Théng Bao
nay, hoac lien hé Van phong Quyén riéng tw
theo dia chi privacy@I|b.com dé& nhan ban sao.

Many of these recipients will be located or may
have relevant operations outside of your country,
such as in the United States and India.

V. RETENTION PERIODS

Personal Data will be stored only as long as
necessary to meet legitimate business needs.

V. HOW CAN YOU ACCESS YOUR
PERSONAL DATA OR OBTAIN MORE
INFORMATION?

Under applicable law, you may have, among
others, the rights: (i) to check whether and what
kind of Personal Data we hold about you and to
access or to request copies of such data, (ii) to
request correction, supplementation or deletion
of Personal Data about you that is inaccurate,
and (iii) to request the Company to stop the
collection, processing or use of Personal Data
about you, except to the extent required or
permitted under applicable statute or other law.
In certain circumstances, you also may have the
right to object for legitimate reasons to the
processing of your Personal Data in accordance
with the procedures set forth in the applicable
data protection regulations and to seek other
legal remedies available to you in connection
with the processing of Personal Data. We will
honor these rights, where required, in
accordance with the applicable law.

Please address such request and any other
guestions concerning this Notice to the Privacy
Office at VSprivacy@victoria.com.

Visit HR Access (Privacy Policy) to review the
latest version of this Notice, or contact the
Privacy Office at VSprivacy@victoria.com to
receive a copy.



mailto:VSprivacy@victoria.com
mailto:privacy@lb.com
https://websso.limitedbrands.com/assets/hcm/pri_policy/pri_policy_en_vs.html

PHU LUC

Phéan loai Di¥ Liéu Ca Nhan

Théng tin Danh ba: Théng tin lién lac thwdng co

sén, bao gdm nhirng théng tin nhu:

Dinh dang tén theo loai

T xwng hd (Ong/Ba/v.v.)

Tén

Tén riéng

Tén lot

Ho

Ho khi sinh (Ho truwéc khi ldy chéng)
Hau tb

Ma& cbng viéc

Ma sb va tén ctia ngudi gitr chirc vu nhan
béo cédo

Dia chi thw dién t&r dung cho cong viéc
Sé dién thoai tai van phong

Sé dién thoai di dong

Dia chi va noi lam viéc

Chtrc danh cong viéc

Ma dinh danh nguwoi lao déng

Hinh chup (ho&c Anh dai dién)

D lieu Quan Iy Nqudn nhan lwc va Nhan sw: D

liéu vé Nguon nhan lyc Dap (ng da diéu kién,
bao gdom nhirng thdong tin nhw:

Loai gidy t& nhan dang trong nwéc
Gidy t& nhan dang trong nwéc

Quéc gia (Ia noi phat hanh gidy t& nhan
dang trong nuwée)

Khu vire theo luat dinh

Tinh trang cdng dan

ANNEX
Cateqgories of Personal Data

Directory Information: Generally available
contact information, includes information such
as:

¢ Name format type

e Prefix (Mr./Mrs./etc.)

e First name

e Preferred Name

e Middle name

e Last name (Family Name)

e Former Last Name (Maiden Name)
o Suffix

e Job code

e Reports to position number and name
o Office e-mail address

e Office phone number

e Cellular phone number

e Employment Location and Address
e Job title

e Employee ID

e Photographs (or Profile Picture)

HR and Workforce Management Data: Qualified
HR Data, includes information such as:

e National ID Type
e National ID

e Country (that has issued the National
Identification document)

e Regulatory Region
o Citizenship Status

e Citizenship Country (names a country as
opposed to the status above).



Qubc gia dang a cong dan (néu tén qudc
gia khac vé&i noi cé tinh trang céng dan &
trén)

Quéc tich

Ngay sinh va Tudi tac

Gidi tinh

Tén va tinh trang cua cac thanh vién
trong gia dinh

Ky nang vé ngdn ngir

Quéc gia ban hanh hé chiéu

Thanh phé ban hanh ho chiéu
Bang ban hanh hé chiéu

Ngay hét han ctia hd chiéu

Tinh trang thj thwc va ma dinh danh

Qudc gia - d6i v&i thi thuc/gidy phép (Tén
guoc gia la noi dang ky/cap thi thyc)

Ngay thi thyc c6 hiéu lyc

Loai thi thyee (Cho phép lao dong/Cdng
viéc/v.v.)

Hop dong vé thij thuc

Ngay thj thwc hét hiéu lwc

Dia chi ca nhan

Tén va mbi lién hé voi nguoi lién lac trong
trwdng hop khan cap

Nguoi can lién lac trong trwong hop khan
cap, Thong tin ngwi lién lac chinh

S6 dién thoai lién lac trong treong hop
khan cap

Thong tin lién lac trong trwdng hop khan
cap

Dia chi lam viéc va van phong

bong thai déi véi viéc lam (Thué/Thué
lai/Cham dirt)

Ly do duwa ra dc}ng thai doéi v&i viéc lam
(Thué/Thué lai/Cham dt/Nghi)

Ma cbng viéc

Nationality

Date of Birth and Age

Gender

Family Members’ Names and Status
Language Skills

Passport Issue Country

Passport Issue City

Passport Issue State

Passport Expiry Date

Visa Status and ID Number

Country - for Visa/Permit (Country Name
for which visa is applied/granted)

Visa Effective Date

Visa Type (Work Permit/Business/etc.)
Visa Contract

Visa Expiry Date

Personal Address

Emergency Contact Names and Relation
Emergency Contact, Primary Contact
Emergency Contact Phone

Emergency Contact Information
Employment and Office Location

Employment Action
(Hire/Rehire/Termination)

Reason for Employment Action
(Hire/Rehire/Termination/Leave)

Job Code

Reports To Position Number and Name
Employee Classification

Employee ID Number

Employment Status

Type of Contract

Contractual starting date

Contractual end date



M4 sb va tén cla nguwi gilr chire vu nhan
béo céo

Phan loai ngudi lao déng

Ma sb dinh danh nguoi lao déng
Tinh trang ngwoi lao déng

Loai hop ddng

Ngay bat dau hop déng

Ngay két thiic hop déong

Th&i gian thdr viéc

Qua trinh hoc tap va lam viéc

So yéu ly lic hoac ly lich trich ngang

Nguwdi lién lac d& xac minh cong viéc (khi
ap dung dwoc)

Thong tin vé k§ nang ngdn ngl va cac ky
nang lién quan dén cong viéc khac

Théng tin vé thu lao trwéc day (khi dwoc
cho phép mét cach hop phap)

Ngay dwoc tinh la lam viéc lién tuc

Phéan loai cong viéc

Hinh thic lam viéc toan thdi gian/ban
thoi gian

Phan tr&m thoi gian lam viéc ban thoi
gian

C_hL'rc vu cOng viéc va Ma chirc vu cong
viéc

M6 ta cong viéc

Bb phan

Phong/ban

Khu vue

Thi trvong

Dw an va dy an dwgc phan vao

Pon vi hach toan chi phi va don vi hach
toan chi phi dwgc phan vao

Nguw&i giam sat (Tén va ma nhan dang
nguwoi lao dong)

Probation Period

Education and Employment History
CV or Resume

Job References (where applicable)

Information on Language and Other Job-
Related Skills

Historical Compensation Details (where
legally permissible)

Continuous Service Date

Job classification

Full time/ Part time status

Part time percentage

Job Title and Job Title Code

Job Description

Department

Sub-Department

Region

Market

Project and Project allocation

Cost Center and Cost Center allocation
Supervisor (Employee Name and ID)
Work Period (Weekly/Monthly/etc.)
Salary Administration Plan

Salary Grade

Compensation Rate Code
Compensation Rate

Supplemental salary

Overtime compensation

Bonus compensation

Other variable compensation

End of Service payment and accruals
Holiday salary deduction

Holiday compensation and accruals

Other leave salary deduction



Thoi gian lam viéc (Theo tuan/ Theo
thang/v.v.)

Ké& hoach quan ly tién lwong
Bac lwvong

Ma cda muirc thu lao

Mtrc tha lao

Lwong bd sung

Tha lao lam thém gio

Tién thuwéng

Thu lao c6 thé thay dbi khac

Khoan thanh toan va cac khoan cong dén
cho viéc cham dwt lam viéc

Khau trir d6i v&i tién lwong nhitng ngay
nghi lé

Thu lao va cac khoan cong dén cho ngay
nghi lé

Kh4u trir d6i véi tién lwong ngay nghi
Thu lao cho ngay nghi khac
Thu lao cho nhirng ngay |& khong nghi

Tat ca cac chi phi, phic lgi va phic 19
bang hién vat do cong ty chi tra

Phu cip nha &
Phu cép di chuyén
Phu cép tién xe hoi hodc di lai

Céc khoan phu cap khac (an &, dién thoai
di dong, v.v.)

Thong tin thé thanh toan

Thdéng tin mua hang

Chi phi cha ngu&i lao dong

Nghi lam hoac vang mat cé hwéng lwong

Cac khoan thanh toan cho bén th& ba
(khi ngudi lao ddong dang nghi do 6m dau
dai ngay, bi tai nan khi lam viéc hoac ly
do khac.)

Théng tin chi tiét vé tién lwong bao gbm
cac ndi dung sau day (khi ap dung duorc):

Other leave compensation
Not taken holidays compensation

All company paid expenses, benefits and
benefits in kind

Housing Allowances
Travel Allowances
Car or Commuting Allowances

Other Allowances (Cost of Living, Mobile
Phone, etc)

Payment Card Information
Purchase Information

Employee expenses

Paid Time Off or Leave of Absence

Third Party Payments (when the
employee is on leave for long-term
sickness, accident at work or other
reason.)

Paycheck details include the following
(where applicable):



a) Téng tién lwong gop

b) Thué tinh trén tién céng ctia ngudi lao
dong (do ngudi str dung lao dong gilr
lai)

c) Khoan khau trr dé déng vao quy bao
hiém xa hoi bat budc cla ngudi lao
dong

d) Khoan khau trir d& dong vao quy bao
hiém hwu tri b4t budc cla nguoi lao
dong

e) Khoan khau trir dé dong vao quy bao
hiém that nghiép bat budc clia ngudi
lao déng

f) Khoan khau trr dé dong vao quy
cham séc y té bd sung cta nguwoi lao
déng

g) Céc khoan khéau trir bat budc hodc bd
sung khac cua nguwoi lao dong

h) Khoan khau trir dé dong vao quy bao
hiém hwu tri ty nguyén cda nguwoi lao
déng

i) Khoan khau trir dé dong vao quy bao
hiém cham séc y té tw nguyén cua
nguwoi lao dong

j) Khoan kh4u trir tw nguyén khac cla
nguwoi lao dong

k) Téng cac khodn khau trir cia nguoi
lao déng

) Téng tién lwong rong

m)Khoan khau trir theo chwong trinh
mua cb phan, néu dwoc

n) Hoan trd chi phi va tién (rng trwéc chi
phi

0) Hoan tra chi phi cho ngudi nuwéc
ngoai

p) Khau trtr phic loi bang hién vat

q) Céac khoan diéu chinh rong khéac

r) Diéu chinh dbi vo&i tién lwong tng
trwoc

s) Cac khoan thanh toan cho bén th ba
(rong)

a) Total Gross Salary

b) Employee’s wage tax (withheld by the
employer)

c) Employee’s compulsory Social Security
deduction

d) Employee’s compulsory  retirement
deduction

e) Employee’s compulsory unemployment
deduction

f) Employee’s additional medical care
deduction

g) Other compulsory or  additional
employee’s deductions

h) Employee’s retirement

deduction

voluntary

i) Employee’s voluntary medical care
deduction

j) Other Employee’s voluntary deductions
k) Total Employee Deductions
[) Total Net Salary

m) Stock purchase plan deduction, if made
available

n) Expenses refund and advances
0) Expatriate expenses refund

p) Benefits in Kind deduction

g) Other Net adjustments

r) Salary Advance Adjustments

s) Third Party payments (net)

t) Total Net Adjustments

u) Net to Pay



t) Tdng cac khoan diéu chinh rong khac

u) Khodn tién rong phai thanh toan

Giao duc

Thong tin vé kha nang du diéu kién va
thich hgp dé lam viéc

Lich str dao tao tai Céng Ty

DPanh gia hiéu qua lam viéc va lich st xép
loai

Hanh déng ky luat (vi dy, chwong trinh
céi thién hiéu qua lam viéc, canh bao
bang van ban)

Thong tin vé viéc st dung CNTT va tai
nguyén théng tin lién lac cia Cong Ty

Quéc gia noi sinh

Thanh phé noi sinh

Tinh trang hén nhan va gia dinh
S6 nguoi phu thudéc — Con céi
S6 nguoi phu thudc - Nguwoi lén

Chi tiét nguwoi phy thugc (Tén, Ngay sinh,
MOi quan hé)

T6i pham va tha tuc t6 tung hinh sy

Sé ngay da nghi theo nam (nhwng khéng
bao gom D{ Liéu Ca Nhan lién quan déen
strc khoe)

Thong tin vé hop déng bao hiém cia
Tap Doan (vi du, mﬁ sO hgp dong,
thong tin vé bao hiém sirc khoée)

Tinh trang khuyét tat (khi 4p dung duwoc
va duoc yéu cau mét cach hop phép)

Anh chup - cho muc dich dinh danh (vi
du: danh ba cdéng ty) hoac cho muc dich
an ninh (vi du: phu hiéu nhan
dang)

TAt ca cac Dir Liéu Ca Nhan duoc yéu
cau dé cung cap cho cha thé di liéu (1)
quyén truy cap vao hé théng va mang
may tinh cda cong ty va (2) cac coéng cu
dé giao tiép bang phuwong thirc dién tr
trong pham vi Tap Poan Coéng Ty, bao

Education

Information on Eligibility and Fitness for
Work

Company Training History

Performance Evaluation and Rating
History

Disciplinary Action (e.g., performance
improvement plan, written warning)

Information on Use of Company IT and
Communications Resources

Birth Country

Birth City

Marital and Family Status

Number of Dependents — Children
Number of Dependents - Adults

Dependent Details (Name, Date of Birth,
Relationship)

Offenses and criminal proceedings

Days of absence taken per year (but not
including health related Personal Data)

Group Insurance Policy Information (e.qg.,
policy number, health insurance
information)

Disability Status (where applicable and
legally required)

Photographs - for identification purposes
(example: company directory) or security
purposes (example: identification
badge)

All Personal Data required to provide data
subjects (1) access to company computer
systems and networks and (2) tools to
electronically communicate within the
Company Group, including but not limited
to IP address and user login name.

Banking Details, including the following:



gdbm nhung khéng gi¢i han & dia chi IP
va tén dang nhap cua ngudi dung.

e Théng tin chi tiét vé ngan hang, bao gdbm
céc théng tin sau:

a) S6 IBAN (SO tai khoan ngan hang
guoc té) hoac s6 BBAN (So tai khoan
ngan hang co ban)

b) Ma BIC (Ma& dinh dang ngan hang)
hoac ma SWIFT

c) Loai tién té cua tai khoan

d) Tén cua tai khoan ngan hang

e) Tén ngan hang

f) Phan tram hoac sé tién chuyén toi
ngan hang

D liéu vé Thu lao va cac Phuc loi: C6 phéan,
Khuyén khich, va D@ liéu vé nha cung cép dich
vu quan tri cac chwong trinh phuc loi, bao gém
nhirng théng tin nhw:

¢ Dinh dang tén theo loai

e T xwng ho (Ong/Ba/v.v.)
e Tén

e Ténlot

e Ho

e Quéc gia (Ia noi phat hanh gidy t& nhan
dang trong nuwéec)

e Tinh trang cbng dan

e Qubc gia dang la cong dan (néu tén qudc
gia khac véi noi cé tinh trang céng dan &
trén)

e Dija chi E-mall

e S an sinh xa hoi, S6 bao hiém trong
nwéc, S dich vu céng cong ca nhan,
Sb bao hiém xa hoi, hodc gidy to twong
tw

e M4 nhan dang nguwoi lao dong, ngoai sb
an sinh x& hoéi dbi véi nguoi lao dong
khéng phai nguwdi My

a) IBAN (International Banking Account
Number) or BBAN (Basic Bank
Account Number)

b) BIC (Bank Identifier Code) or SWIFT
code

c) Account currency
d) Name on the bank account
e) Bank name

f) Percentage or amount transfer to bank

Compensation _and Benefits Data: Stock,

Incentive, and Benefit Plans Administration
Service Provider Data, includes information such
as:

¢ Name format type

o Prefix (Mr./Mrs./etc.)
e First name

e Middle name

e Last name

e Country (that has issued the National
Identification document)

¢ Citizenship Status

e Citizenship Country (names a country as
opposed to the status above)

e E-mail address

e Social Security Number, National
Insurance Number, Personal Public
Service Number, Social Insurance
Number, or the equivalent

e Employee ID, other than Social Security
Number for non-US employees

e Employment Action
(Hire/Rehire/Termination) — Date of hire



bong thai ddi voi viéc lam (Thué/Thué
lai/Cham dut) — Ngay thué

Bong thai ddi voi viec lam (Thué/Thué
lai/Cham dwt) — Ngay cham dut

Qubc gia c6 thdm quyén thu thué

Ma sb thué

Mrc khéu trir thué

Lwong hang nam

T chirc tinh Ivong chiu trach nhiém bao
cao thu nhap va thué

M4 cla sb cai (bao gdbm théng tin vé don
vi va bé phan kinh doanh)

Pia chi nha

Ngay sinh

Di¥ liéu vé CNTT: thong tin vé viéc van hanh,

giam sét, quan ly va bao hanh CNTT, bao gém
nhirng thdong tin nhw:

binh dang tén theo loai

T xwng ho (Ong/Balv.v.)

Tén

Tén lot

Ho

Ma sb dinh dang nguoi lao déng
Tinh trang ngw&i lao déng

B& phan

Ma cbng viéc

Ma sb va tén cla nguoi gitr chire vu
nhan bao céo

Anh chup - cho muc dich dinh danh (vi
du: danh ba cong ty) hoac cho muc dich
an ninh (vi du: phu hiéu nhan dang)

Cac ban quay hinh va ghi am - cho muc
dich an ninh (khi dwgc cho phép moét
cach hop phép)

D lidu ttr Dwdrng day néng danh cho van dé dao

Employment Action
(Hire/Rehire/Termination) — Termination
date

Tax jurisdiction

Tax ID Number

Tax withholding rate
Annual Salary

Payroll entity responsible for reporting of
income and taxes

General Ledger code (including business
unit and department information)

Home address
Date of Birth

IT Data: IT operation, monitoring, management
and maintenance information, includes
information such as:

Name format type

Prefix (Mr./Mrs./etc.)

First name

Middle name

Last name

Employee ID Number

Employee Status

Department

Job code

Reports to position number and name

Photographs - for identification purposes
(example: company directory) or security
purposes (example: identification badge)

Video and audio recordings - for security
purposes (where legally permissible)

Ethics Hotline Data: Compliance data, related

dirc: DU liéu vé sw tudn tha, lién quan dén céac

to ethics hotline complaints and investigations,



phan anh va cudc diéu tra tlr dwong day néng
danh cho van deé dao dtrc, la cac dir liéu co the
bao gom thong tin lién quan vé nguoi bao cao
hoac nhirng nguoi khac ma co thé biét vé van dé
dé nhw sau:
e Tén
° H(_)
e M4 sb dinh dang ngudi lao dong
e Vi tri va dia chi ngu&i lao dong
¢ Tinh trang nguwoi lao dong
e BO phan
e Thodng tin da bao cao
e Hanh déng ky luat (vi du, chwong trinh
ce}i thién hiéu qua lam viéc, canh bao
bang van ban)

e Thdng tin viéc chd thé di liéu s& dung hé
théng va mang céng nghé cda céng ty
(trong chivng muc lién quan dén cudc
diéu tra)

which may include information concerning the
reporter or others who may know about the
issue such as:

First Name

Last Name

Employee ID Number

Employee Location and Address
Employee Status

Department

Reported Information

Disciplinary Action (e.g., performance
improvement plan, written warning)

Information on the data subject’s use of
company technology systems and
networks (to the extent relevant to the
investigation)



