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Compliance with the Law Compliance with all laws, rules and regulations.

GnuelamPaBtamc,ab; GnuelamPaBtamc,ab; viFan nigbTbBa¢aTaMgGs;. 

Minimum Wages 
and Benefits

Payment to workers of the minimum wage prescribed by local law or the prevailing local industry wage, whichever is higher; provision to workers of 
benefits that conform to the better of applicable local law or prevailing local industry standards; and payment to workers of overtime compensation 
in compliance with all applicable laws.

ebovtSr_Gb,brma  
nigGtßRbeyaCn_epSg²

ebIkR)ak;ebovtSr_Gb,brma EdlkMNt;edayc,ab;kñúgRsuk [kmµkr b¤R)ak;QñÜl]sSah_kmµkñúgmUldæanCaFrman mYyNak¾edayEdlmankRmitx<s;Cag. pþl;dl;kmµkrnUvGtßRbeyaCn_nana  
EdleKarBy:agRtwmRtUvtamc,ab;kñúgRsukCaFrman b¤ bTdæan]sSah_kmµkñúgRsukCaFrmannigbg;R)ak;bEnßmem:ag [kmµkredayGnuelamtamc,ab;CaFrmanTaMgGs;. 

Maximum Working Hours Overtime shall be limited to a level consistent with humane and productive working conditions. Workers shall not be required, on a regularly 
scheduled basis, to work in excess of 60 hours (or lower if prescribed by local laws or local industry standards) per week; and, generally, workers 
shall be provided with at least one day off in seven. 

em:ageFVIkarGtibrma karbEnßmem:agRtUvkMNt;RtwmkRmit EdlRsbtamlkçxNÐ eFVIkarEdlskmµ niglkçN³mnusSFm’. kmµkrminRtUv)antRmUv[eFVIkarelIsBI 60 em:ag kñúgmYys)þah_ (b¤TabCagenH RbsinebIRtUv)an 
kMNt;edayc,ab;kñúgRsuk b¤bTdæan]TahrN_kñúgRsuk) edayEp¥ktamkalviPaKEdlRtUv)ankMNt;CaeTogTat;. nigCaTUeTA kmµkrRtUvTTYl)anéf¶Qb;sRmaky:agtic cMnYnmYyéf¶kñúgmYys)þah_.

No Forced Labor Prison, indentured, bonded, involuntary, slave labor or labor obtained through human trafficking shall not be used.

hamXat;BlkmµedaybgçM hameRbIR)as;karbgçaMg[eFVIkar kareFVIkaredayKµanR)ak;QñÜl mancMNg minsµ½RKcitþ kargarCaTskr b¤kargarEdlTTYl)an tamry³karCYjdUrmnusS.

No Child Labor All workers shall be at least the local minimum legal working age or ILO standard, whichever is higher.

hamXat;Blkmµkumar kmµkrTaMgGs;y:agehacNas;RtUvmanGayueFVIkarCaGb,brmaRsbc,ab;kñúgRsuk b¤¤bTdæanrbs;GgÁkarBlkmµGnþrCati (ILO) mYYYyNak¾)anEdlmankRmitx<s;Cag.

Health and Safety The work environment shall be safe and healthy.

suxPaB nigsuvtßiPaB brisßaneFVIkarRtUvmansuvtßiPaB nigminb:Hdl;suxPaB.

Nondiscrimination Workers shall be selected only on the basis of their ability to do the job and not on the basis of other personal characteristics or beliefs.

KµankarerIseGIg kmµkrRtUv)aneRCIserIs edayEp¥kEteTAelIsmtßPaBrbs;BYkeKkñúgkareFVIkarb:ueNÑaH minEmnEp¥kelIcritlkçN³ b¤CMenObuKÁleLIy.

No Corporal Punishment Neither corporal punishment nor any other form of physical or psychological coercion shall be used against workers.

Kµankardak;TNÐkmµelIragkay minRtUveRbIR)as;TNÐkmµelIragkay b¤TRmg;epSgeToténkarbgçitbgçMpøÚvkay b¤pøÚvcitþeTAelIkmµkreLIy.

Freedom of Association The lawful exercise of workers’ rights of free association shall be respected and not restricted or interfered in, and workers lawfully exercising those 
rights shall not be threatened or penalized.

esrIPaBcUlrYmkñúgsmaKm karGnuvtþsiT§irbs;kmµkredayRsbc,ab;kñúgkarcUlrYmkñúgsmaKmedayesrI RtUv)aneKarB nigminRtUv)anritt,it b¤eRCotERCkeLIy ehIykmµkrEdlGnuvtþsiT§ienaHedayRsbc,ab;  
minRtUv)anKMramkMEhg b¤dak;Bin½yeLIy.

Anti-Corruption/
Anti-Bribery

Suppliers must comply with all applicable anti-corruption and anti-bribery laws, rules and regulations.

RbqaMgnwgGMeBIBukrlYy/
RbqaMgnwgkarsuIsMNUksUk):an;

GñkpÁt;pÁg;RtUvEteKarBtamc,ab;vin½y nigbTbBaöaRbqaMgnwgGMeBIBukrlYy nigkarsuIsMNUksUk):an;Edldak;eGayGnuvtþ.

Environment Suppliers must comply with all applicable environmental laws and regulations.

brisßan GñkpÁt;pÁg;RtUvEteKarBtamc,ab; nigbTbBa¢asþIBIbrisßanCaFrmanTaMgGs;.

Community Involvement Projects undertaken in partnership with community groups, or local or international NGOs, particularly those that address educational opportunities 
for younger people employed in production facilities, shall be encouraged and supported.

karcUlrYmrbs;shKmn_ KeRmagEdlRtUv)anGnuvtþedayshkarCamYyRbCaCnkñúgshKmn_ b¤GgÁkarminEmnrdæaPi)al (NGO) kñúgRsuk b¤¤GnþrCati CaBiess GñkTaMgLayNaEdlelIkeLIgnUvkalanuvtþPaBGb;rMsRmab;yuv
Cn EdlRtUv)anTTYl[eFVIkarenAkñúgkEnøgplit RtUvTTYl)ankarelIkTwkcitþ nigKaMRT.

Access For the purpose of monitoring compliance with our policies, the company, subcontractors and its agents shall be given unrestricted access to all 
production facilities and dormitories and to all relevant records, whether or not notice is provided in advance.

siT§iecjcUl sRmab;eKalbMNgénkarRtYtBinitüEdlGnuelamtameKalneya)ayrbs;eyIg Rkumh‘un Gñkem:Akarbnþ nigPñak;garrbs;BYkeKRtUv)anpþl;[nUvsiT§iEdlKµankarritt,itkñúgkarecjcUlkEnøgplit 
nigkEnøgsñak;enATaMgGs; nigkñúgkarBinitüemIlbBa¢IBak;B½n§TaMgGs; eTaHbICa)anCUndMNwgCamun b¤Gt;k¾eday.

Sub-contracting Unauthorized subcontracting is prohibited. All subcontracting must be pre-approved by Independent Production Services.

karem:Akarbnþ karem:AkarbnþEdlKµankarGnuBaØatRtUv)anhamXat;. RKb;karem:AkarbnþTaMgGs;RtUvEtmankaryl;RBmCamunBI Independent Production Services.

We require that all factories comply with the following Code of Conduct: 
eyÍgtRmUv[eragcRkTaMgGs;eKarBtamRkmsIlFm’dUcxageRkam

RkmsIlFm’rbs;GñkpÁt;pÁg;
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SUPPLIER CODE
OF CONDUCT


